MEMORANDUM OF UNDERSTANDING
BETWEEN

BAY DISTRICT SCHOOLS
AND
ASSOCIATION OF BAY COUNTY EDUCATORS

1. Parties. This Memorandum of Understanding is made and entered into by and between
Bay District Schools and the Association of Bay County Educators.

2. Purpose. The parties wish to establish quarantine protocols for employees who have been
exposed to, or tested positive for, SARS-CoV-2 ("COVID-19").

3. Term One: Employees exposed to COVID-19 or who test positive for COVID-19 are required
to quarantine under the following conditions:

a. Employees must quarantine for exposure to COVID-19 in accordance with the
parameters addressed in School Board policy 2.134(B).

b. However, in accordance with current CDC guidelines, individuals who have tested
positive for COVID-19 and recovered within the three months prior to exposure, or
who are fully vaccinated, are not required to quarantine uniess they are
symptomatic.

c. An employee who chooses to present documentation demonstrating that the
employee meets one of the requirements of paragraph 3.b. will not be required to
quarantine.

4. Term Two: Employees who are required to quarantine due to exposure or testing positive for
COVID-19 may either use accumulated sick leave or take unpaid leave for the duration of the
quarantine. The following employees may request reimbursement of leave for the period of
quarantine: (a) employees who choose to present documentation demonstrating that they
are fully vaccinated against COVID-19; or (b) employees who choose to submit
documentation from a physician demonstrating that they are unable to get vaccinated due to
an underlying medical condition.
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District Counter Proposal #1
July 28, 2021

5.25 DESIGNATED PROFESSIONAL DEVELOPMENT DAYS: For 2049-2020-and—2020-2021 2021-
2022 school year only, the district will provide three (3) professional development days
designated for teachers to work/plan together in PLCs, grade groups, departments/teams.
The three days will be in addition to the two days of district in-service and two days of school-
based in-service that already occur during pre-school. Principals may use up to one (1) hour
of each of the PLC designated days for faculty meetings. The three additional professional
development days will occur as determined by the district calendar committee.
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16.3 Prior experience shall be granted for placement on the Performance Pay Schedule as

follows:

- Teachers moving into the district

may receive up to 25 years credit on the Performance Pay Schedule on Appendix D for each
year of fulltime public school teaching service earned in the state of Florida or outside the
state and for which the employee received a satisfactory performance evaluation. In
addition to public school experience teachers will be granted full credit for years taught in
an accredited non-public school provided the employee received a satisfactory
performance evaluation. (The Bay District School Board will determine the recognition of

accredited agencies for private schools.)
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